
RECRUITMENT SCHEME
for

ASSTSTANT PROFESSOR (AYU RVEDA)

Vacancy Notification No. 4 / 2023

With reference to the scheduled recruitment process,

it is to mention that the process will be organized in

two stages, viz. the preliminary examination and

the interviews.

We have already uploaded the syllabus on the
website of the institute for the preliminary

examinataon.

Most probably the written test followed by the

interviews will be scheduled by the

The eligible candidates will receive admit cards

through their registered e-mail.

Precise scheme is placed herewith to facilitate
the applicants.

BEST WISHES
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Name of the post Applicable stages of examination (2)

Assista nt Professor (Ayurveda)
Stage 1: Preliminary examination (MCQs type)
Stage 2: Interview

Subjects

1

2
3
4
5
6
7

Ayurved Samhita & Siddhanta
Prasuti Tantra & Stri Roga
Swasthavritta & Yoga
Rachana Sharira
Shalakya Tantra
Kaumarbhritya
Panchakarma

8.
9.
10.
11.
12.
13.
t4.

Kriya Sharira
Kaya Chikitsa
Dravyaguna
Rasa Shastra
Roga Nidana
Agada tantra
Shalya Tantra

Table No. 1 Name of posts and Applicable stages of examination

STAGE 1
PRELTMINARY EXAMTNATTON ( l.lCQ TYPE)

Purpose: The primary purpose of this examination is to shortlist the candidates for

the next stage of the recruitment process. It aims to identify qualified candidates

who demonstrate the essential competencies and potential to excel in the desired

position.

This preliminary examination will be conducted where the number of applicants are

more than 6 (six) in respective subjects.

pRoposED scHEME, TEST FORMAT AND QUESTTON TYPES

Table No. 2 Proposed Scheme for preliminary examination:

Subject No of Questions
1 Concerned Subject 65

2 Teaching Aptitude 10

3 Research Methodology & Biostatistics 15

4.
National & International Current Affairs relevant to
Ayush & Medical Sector; IT & AI in AYUSH &
Healthcare; Computer (Basic Knowledge)

10

Total 100
Note: Ratio of Ayurveda & Modern questions will be proportionate to the syllabus.

The Preliminary Examination will be conducted in the format of Multiple-Choice

Questions (MCQs). Candidates will be presented with a set of questions, and for

each question, 4 options (One correct answer and 3 distracters) will be provided.

Candidates have to select the best nearby correct answer from the given choices.
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Details of examination:

/ The duration of the Preliminary Examination will be 9O minutes.
/ Candldates must manage their time effectively to answer the questions within

the stipulated duration.

/ Reporting Time: Sixty minutes before the commencement of the examination

/ Test schedule & venue will be declared in advance by the institute.

/ Test format - Multlple Choice Questions (MCQs)

/ Total marks: 100 marks

/ OMR Sheets will be provided for answering the questions.

/ The candldates are instructed to fillthe respective columns legibly using blue/

black ball pen.

r' You have to select the most appropriate option for each question and mark

the answer legibly in the space provlded against the respective question.

/ Language of Question paper will be English; however, the technical words

of Ayurveda/ verses will be provided in Sanskrit.

/ Specific instructions for the examination day, if any will be informed

by the institute.

SCORING AND EVALUATION CRITERIA FOR MCQS-BASED TEST

Correct Answer: Each correct answer will be awarded 1 mark.

Incorrect Answer: For each incorrect answer, O.25 (Ll4) mark will be

deducted from the total score as negative marking.

/ In response to any single question; if the candidate darkens more than one

circle and/ or overrriting and/ or incomplete darkening of the circle
will be treated as a WRONG answer. Few more

examples of wrong methods are given in the

image as an example. These wrong answering

methods will be considered as incorrect answer

and O.25 ( 1/4) mark will be deducted from

the total score.

/ Unanswered questions will not be awarded any marks, nor will any marks

be deducted for leaving a question unanswered.

r' Complaints against the ambiguous questions, if any, should be submitted

to the Examination Centre Superintendent on the same day of the

examination, after which no complaint will be entertained. The decision on

such ambiguous questions will be taken by the competent authority.
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TOTAL MARKS AND WEIGHTAGE

/ Qualifying Criteria: To get shortlisted for the next stage i.e. Interview

(Stage 2) of the recruitment process, candidate must appear for the written

test.

/ Based upon the merit obtained in this test, the applicants will be shortlisted

for the Interview (Stage 2).

r' Suppose for a single post of Assistant Professor in general category,

100 candidates appeared in preliminary exam. To select candidates for next

stage, maximum top 5 candidates in preliminary exam will be selected for

Stage 2 (Interview) according to their merit score in preliminary exam.

However, if there are equal marks of candidates for 5th rank, all those

candidates having 5th rank in preliminary exam merit will be eligible for Stage

2 (Interview).

Note: The NEIAFMR, Pasighat, Arunachal Pradesh reseryes the right to modify or
amend the Examination process as deemed appropriate and same will be
notified accordingly.
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TOTAL SCORE CALCULATION

r' Sum of Correct Answers: The total score for the examination

will be calculated by summing the marks awarded for each

correct answer.

r' Negative ilarking Adjustment: In case of incorrect answers, the

negative marking will be subtracted from the total score.

r' No Impact of Unanswered Questions: Leaving questions will not

impact the total score calculation.

The Preliminary Examination carries a total weightage of 100 marks. Each question

contributes to the overall score of the candidate. The marks obtained in the

Preliminary Examination will play a significant role in determining candidates'

eligibility for next stage of the recruitment process.
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STAGE 2: INTERVIEW

After the preliminary exam, the candidates who qualify as per the specified criteria

(mentioned above) will be called for the interview. The selection for the interview

will be based on the consolidated merit of preliminary examination.

In case, if the number of applicants is six or less than six in respective subjects; all

such applicants will be called for the interview.

Location and Schedule will be informed to the candidates in advance. The venue

may vary based on the availability and convenience.

Candidates are expected to check the website (www. neiafmr. org. in) regularly for

updates & announcements related to the recruitment process.

Intervaew Assessment Criteria: The Interview panel will evaluate t h e

candidates primarily in the domain of related subject. Besides, their

performance in practical application also will be considered. Communication skills,

Interpersonal skills, Leadership potential, Emotional intelligence, Self-motivated

nature, Problem solving & Critical thinking abilities, Flexibility to work in a team,

Ethical and Professional functioning, etc. will be additionally seen during the

interview.

Power-point Presentation: The shortllsted candidates may be asked for a demo

lecture, as a part of the interview.

You are advised to check the mailbox/ spam folders of your registered e-mail for

recruitment related mails being sent by the institute. Alternatively, relevant updates

can be obtained on Institute's website www.neiafmr.oro.in. In case of any

emergency, please communicate at mobile No. 8974121621 during the office

hou rs.

DIRECTOR ( c)
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